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Group Rationale
The overarching objective of the WG is to consolidate the electricity sector positioning on sustainability, offering input to global and European initiatives for the implementation of a sustainable development model, in the light of the United Nations Sustainable Development Agenda.

Given the wide and diverse scope of “Social Sustainability” and the diversity of the issues at hand, the work will be structured through a series of work streams driven by interested members of the WG.  The WG can appoint a work stream leader from the membership who reports to the WG and specifically to the WG Chair. Work stream groups can meet independently from the WG to fulfil their deliverables, which are often linked to external fora & stakeholder meetings. The full WG will meet as often as required (e.g. two times per year). 

These work streams include:

Sustainability policy
· With a view to implementing the Eurelectric vision, the group works to map out the progress of the EU Power Sector towards the implementation of a sustainable development model. 

· In particular, it focuses on assessing how electricity companies integrate sustainability on their business strategies, how they define targets and priorities, which are the reporting practices in place. It also acknowledges major actions undertaken by companies to handle environmental impact of business operations (such as reduced emissions, improved efficiency), to maximize the social value (as impact on local communities) and to integrate sustainability at governance level (such as adopting a diversity policy or code of business conduct). Lastly the group oversees the ongoing commitment of the electricity towards the SDGs, collecting projects as concrete good practices. 



Social dialogue and Just transition (via dedicated group of experts): 
· Eurelectric is mandated by European Commission’s DG Employment, Social Affairs & Inclusion (DG EMPL) as a European social partner for the electricity sector. The rationale of this group is to represent Eurelectric as the European social partner in the European social dialogue of the electricity industry together with the European trade unions (EPSU and IndustriALL) and with the European Commission (DG EMPL). 

· Through the Commission platform, the work stream is representing the views of the employers and follows developments in EU Social Policy, addresses the social dimension of energy policies and contributes to the elaboration of joint European social partners’ positions, statements and policies.

· This group represents Eurelectric’s main interface towards DG EMPL and towards European cross-sectoral and sectoral social partners on social dialogue issues. The work stream facilitates exchanges of information, knowledge and experiences regarding social issues and Just Transition statements within the electricity sector. The task of the group is not only to create a positive, constructive atmosphere in the cooperation with EPSU and IndustriALL, but also to improve communication between European electricity companies.

Access to Energy:
· In this work stream Eurelectric experts work to understand the business opportunities arising from Access to Energy projects. The group seeks to share best energy access projects practices and experiences and to discuss cooperation for specific projects.

· Information exchange with the European institutions with the aim to strengthen cooperation & sharing the industry business experience. This work also aims to shape policy and regulatory frameworks to remove barriers to energy access investments and raise the attractiveness of such investments for European utility companies.

· Eurelectric has engaged in a partnership with The Office of the United Nations High Commissioner for Refugees (UNHCR) to help provide reliable, sustainable and clean energy directly for refugees in UNHCR camps. The group will work to ensure the implementation of the partnership with Partner Companies as part of the global efforts to reach universal access to energy (SDG7) and tackle climate change. This work is done in accordance with the Memorandum of Understanding dated 21 August 2017 between Eurelectric and UNHCR.

Sustainable Finance: 
· The WG monitors developments and contributes to the EU institutions’ initiatives to establish a coherent framework for a Sustainable finance.

WG Members
The WG is composed of experts from either national associations or companies active in the field of sustainability at corporate level, social dialogue, sustainable finance and access to electricity.
WG members volunteer to participate and actively contribute to dedicated work streams of the WG. Where deemed relevant the WG appoints work streams leader who report to the WG Chair and inform the WG of the advancement of the work stream. 
Transversal Eurelectric Cooperation
The WG Social Sustainability closely cooperates with: 
· Generation & Environment Committee and especially the WG Climate Change and Decarbonisation on Just Transition
· WG Electrification and Energy Efficiency on aspects related to the Just Transition
· WG Financial regulation on sustainable finance
· Others according to need

European and international liaison
European institutions & stakeholders: European Commission: Commissioner Cabinets, DG Energy (ENER), DG Fisma, DG Justice & Consumers (JUST), DG DEVCO, DG EMPL, European Parliament’s Industry, Research & Energy (ITRE) and Internal Market & Consumer Protection (IMCO). Other EU stakeholders such as EPSC, the European Policy Strategic Centre. Trade unions (EPSU, IndustriALL, ETUC), Cross-sectoral social partners when needed (Business Europe, CEEP).
Relevant Network Organisations at EU level such as CSR Europe, EUROCITIES as well as global level, such as Sustainable Energy For All, the UN Refugee Agency UNHCR, UN Global Compact, World Business Council For Sustainable Development, IEA, EWEA, IRENA, FSR, World Bank, Citizens’ Energy Forum (Dublin Forum).

Work Programme 
The Chairmanship along with the Secretariat, on a yearly basis and towards the end of each year, submits a work programme proposal with clearly defined priorities for consideration to the WG, together with appropriate justification on added-value. These priorities shall be in line with the Board’s priorities, the respective Committees’ work programme and take into account the foreseen resources available at the Secretariat side. Following this process, the Chairmanship along with the Secretariat delivers for approval a final proposal to the respective Committee. 
The Social Dialogue work program is established on a bi-annual basis jointly with the Social Partners. The group will meet three times a year ahead of the SSDC meetings to prepare employers’ positions.




Annex Work programme 2018-19 by work stream
Sustainability policy
	Deliverable
	Deliverable Type
	Anticipated Start Date:
	Anticipated
Delivery Date:
	Stakeholders/External parties to be influenced 

	EU power sector progress towards sustainable development and the global SDGs
	Report based on internal survey and collection of good practises
	February 2018
	October 2018
	EU Institutions in charge of Sustainable development agenda, NGOs, Watchdogs

	Campaign to support EU Power sector engagement on sustainability 
	Joint statements, strategic partnerships
	Q3 2018
	
	Relevant networks on Sustainability



Sustainable finance
	Deliverable
	Deliverable Type
	Anticipated Start Date:
	Anticipated
Delivery Date:
	Stakeholders/External parties to be influenced 

	Feed into EU taxonomy for Sustainable finance
	Inputs to Technical Expert Group (tbc)
	Q3 2018
	2019
	European Commission 



Access to Energy - decided and approved by UNHCR. 
	Deliverable
	Deliverable Type
	Anticipated Start Date:
	Anticipated
Delivery Date:

	Implementation of the UNCHR project
A. Renewables Energy for operations
	Renewables Energy for operations:
1. Electrifying bore holes in Kenya, in particularly (Kakuma Refugee camp) to hybrid/solar.
 2. (Offices/Staff facilities/)Hospitals and health clinics.  The decrease of fuel costs etc from interventions on UN offices and staff facilities should be utilised to providing access to energy for refugees. 

An energy data baseline should be defined: defining what data is available and to help UNHCR setup a reliable database.

Eurelectric will meet with relevant energy NGOs due to their relevant field experience and exchange on technical energy data where relevant.

	

Q1 2018


Q3 2018
Q3 2018


Q1 2018
	

Q4 2018

	Assist in providing input to UNHCR energy strategy 2018-2020
	Provide input and feasibility analysis of the energy strategy provided by UNHCR.

	Q3 2018
	Q3 2018

	Technical assistance on Renewable energy: Long-Term Agreements
	1.Solar streetlights (SSL)
UNHCR will require renewing a Long Term Agreement (LTA) for a new generation of free standing SSLs. 
This output would also allow other UN organisations to aggregate to a final LTA with the successful bidders.
Eurelectric experts will support with design specifications.  

2.Mini-grids/Hybrid Systems/Stand-alone systems
Due to the procurement systems within UNHCR the most practical way to institutionalise efficiencies, reduced emissions and cost saving is to set up a Long Term Agreement globally. This will result in a tender where private sector companies will provide product technologies requested by UNHCR field operations globally. 
Eurelectric experts will support UNHCR with design specifications, leasing agreements and other components to provide the inclusive package which will go out to tender. UNHCR should confirm that there is no conflict of interest for the 
Partner Companies.

	Q3 2018
	






[bookmark: _GoBack]The Social Dialogue work program is established on a bi-annual basis jointly with the Social Partners (EPSU, Industriall). The group will meet three times a year ahead of the SSDC meetings to prepare employers’ positions.
	Deliverable
	Deliverable Type
	Start Date:
	Delivery Date:
	Stakeholders/External parties to be influenced 

	Represent the employers’ in the EC Social Dialogue 
	Meet three times a year
	Q1 2018
	Q4 2018
	

	To promote the concept of “Just Transition in the Electricity sector”
	Promotion of the joint statement on a just energy transition.
EUSEW18 on  
Joint lobbying/advocacy activities in view of the next MFF discussion 
Presentation of good practices/ examples at national and local levels
Putting just transition at the core of European Social Partners’ activities
	Q1 2018
	Q4 2018
	EU institutions in charge of Social Dialogue/Just Transition work

	To understand and to mitigate the impact of digitalisation in the European electricity sector
	Prepare statement/agreement on impacts of digitalisation in the electricity sector 
Presentation by Companies ( sharing and discussions with trade unions) on how they are dealing with digitalisation and innovative solutions 
Ensure EU energy policy work-related issues linked to digitalisation into account
Start the implementation of the programme of actions, both at European and national level
	
	
	

	To provide young workers with the right skills for the energy transition: Vocational Education Systems across Europe
	Prepare the European Social Partners’ road map and disseminate the results
Joint European project on capacity building: Final event in October where report launched
Apply for new project: Strengthen relationship between VET providers and national/European social partners
	Q1 2018
	Q4 2020
	

	To monitor the implementation of the Quality Framework for Traineeship
	Follow-up the Quality Framework for Traineeship dissemination and monitor its implementation in Member’s countries
	Q1 2018- 2020
	Q4 2020
	

	To follow and understand EU energy and climate policy and EU social/employment policy
	Jointly follow current developments in European policy
Conclude proposals and  presentations on the current status of the European Electricity Industry and follow-up debates
Understand and liaise with EC and other policy makers on current  policies
Social Partners updating each other on recent developments in the European electricity industry
Liaising with European institutions and expressing joint opinions to ensure the social dimension is taken into account
	
	Q4 2020
	

	To create  respectful relationships and constructive  cooperation between Employer- and Union  representatives aimed at realising optimal Social Dialogue on European level
	Members listen to each other, show initiative, understanding and commitment and deliver according to agreed actions and decision-making
	
	
	

	Participation in Coal Regions in Transition Platform
	Participation & engagement in WGs created by European Commission, feed into process & enable a strong power sector representation in cooperation with relevant Eurelectric WGs
	Q4 2017
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